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At TBI Group, we uphold a zero-tolerance policy towards bribery and corruption in all forms. We are
committed to conducting business with integrity, transparency, and accountability, in compliance
with applicable laws, including those of the European Union and national legislation across all
jurisdictions in which we operate through our subsidiaries or branches.

The Group has adopted a dedicated Group Policy on Anti-bribery and corruption (“Policy”) in order
to clearly state the key principles and responsibilities for prevention, detection, and reporting of
bribery, corrupt practices and any other practices of such nature.

The Policy applies to all employees, management, and third parties acting on behalf of the TBI Group
and applies to interactions with both public and private sector entities, contract negotiations, and
customer relationships. The Policy also extends to any situations in a professional context where
bribery or corruption practices may occur, including offering gifts, hospitality, facilitation payments,
charitable donations, and sponsorships.

Offering, giving, requesting, or receiving anything of value intended to improperly influence decisions
or secure an unfair advantage is strictly prohibited. All employees are expected to uphold the highest
standards for integrity and act in accordance with the main principles adopted by the Group.

The Group adopts leading international practices to manage and address bribery and corruption
risks, using the following principles:
e Zero-tolerance toward bribery and corruption in any form, across all jurisdictions.
e Clear definition and communication of prohibited practices and unacceptable behaviors.
e Proacting avoidance of situations that could lead to acts of bribery or other corrupt practice.
e Traceability and accountability in in all interactions, decisions, and third-party relationships.
e Record-keeping of any item offered or received.
e Strict reporting and approval procedures for gifts, entertainment, and hospitality.
e Safe and confidential channels to report concerns, with no tolerance for retaliation.
e Clearly defined roles and responsibilities across the three lines of defense.
¢ Ongoing awareness and training, including regular communication of ABC expectations to
internal and external stakeholders.
o Effective ABC risk assessment and monitoring, integrated into the overall compliance and
risk management framework.

The Group maintains a risk-based approach to anti-bribery and corruption compliance, integrating
ABC risks into our broader compliance and operational risk frameworks. Controls, due diligence
procedures, monitoring mechanisms, and internal reporting tools are established and regularly
reviewed to ensure the prevention, detection, and mitigation of ABC risks. This includes training,
internal audits, and proactive risk assessments of third parties and high-risk transactions.

Particular attention is given to areas of elevated risk, including:
¢ Facilitation payments and kickbacks
e Gifts, hospitality and entertainment
e Charitable donations & Sponsorships & Political & Other contributions
e Improper Third-Party Conduct and Associations
e Employment & Hiring Practices
e Conflict of interest
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e Interactions with public officials

Any violations of this Policy may lead to disciplinary measures, termination of contract, and legal
action. All employees and representatives are encouraged to report suspected breaches through
designated confidential channels without fear of retaliation.

The TBI Group’s leadership is fully committed to the implementation and continuous improvement

of its anti-bribery and corruption controls, setting a tone from the top that upholds our reputation
and ethical standards, fostering a culture of compliance across all levels.
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